
 
 

CITY OF MORROW, GEORGIA 
October 12, 2010      Regular Meeting              7:30 pm 

 

CALL TO ORDER:         Mayor Millirons  

PLEDGE OF ALLEGIANCE:      All 

INVOCATION:        Mayor Millirons 

 

1. ROLL CALL 

 

2. APPROVAL OF MEETING AGENDA: 

 
 (Agenda Item 10-10-178) 

To add or remove items from the Agenda: 

 

3. CONSENT AGENDA:  

 
  (Agenda Item 10-10-179)  

 1. Approval of the September 28, 2010 Regular Meeting Minutes. 

 
  (Agenda Item 10-10-180)  
 2. Approval of the September 28, 2010 Work Session Minutes. 

  

4. REPORTS AND PRESENTATIONS:   

 

 1.   Presentation of 5 years of Service Pin to Police Chief Jeff Baker 
  (Presented by Mayor Jim Millirons and City Manager Jeff Eady) 

 

 2. Presentation of 40 years of Service Pin to Councilman Virlyn Slaton 
  (Presented by Mayor Jim Millirons and City Manager Jeff Eady) 

 

5. OLD BUSINESS: 

    
  (Agenda Item 10-09-173) 

1.   Approval of an Ordinance to Amend the Code of Ordinances of the City of 

 Morrow, GA as it pertains to the recommendation, approval, and adoption of an 

 amended Annual Budget for the Fiscal Year 2010, beginning 1 July 2009 and 

 ending 30 June 2010; to allocate revenues and expenditures for that period for the 

 operation and enhancement of the various services delivered by the City to its 

 citizens; for the health and well-being of the residents and businesses of the City 

 of Morrow; and for other purposes.   (Presented by City Manager Jeff Eady) 

 

 

 

 

 

 



6. NEW BUSINESS:  

 
  (Agenda Item 10-10-181)  

 1. Approval of a Restatement of City of Morrow Retirement Plan; Amendment to  

  Retirement Plan to: 1) Change the Pension Committee Secretary; 2) Increase  

  Number of Hours per Week a Regular Employee Must Work to be Eligible to  

  Participate in the Plan to More than 32; and 3) Establish Number of Hours per  

  Two Week Period a Fire Shift Employee Must Work to be Eligible to participate  

  in the Plan as More than 96 hours.  (Presented by City Manager Jeff Eady) 

 

7. COMMENTS:  

 

 Citizens- 

 City Manager-   

 Mayor and Council –  

 

8. ADJOURNMENT: 

 

 

 

Note:  Immediately following the council meeting we are hosting a reception in the lobby 

area of City Hall in honor of Councilman Virlyn Slaton’s 40 years of service to the City of 

Morrow. 

 

 

 



STATE OF GEORGIA 

COUNTY OF CLAYTON 

                            ORDINANCE 2010-__ 
             

 

AN ORDINANCE ENTITLED AN ORDINANCE TO AMEND THE CODE OF ORDINANCES OF 

THE CITY OF MORROW, GEORGIA, AS IT PERTAINS TO THE RECOMMENDATION, 

APPROVAL, AND ADOPTION OF AN AMENDED ANNUAL BUDGET FOR THE FISCAL YEAR 

2010, BEGINNING 1 JULY 2009 AND ENDING 30 JUNE 2010; TO ALLOCATE REVENUES AND 

EXPENDITURES FOR THAT PERIOD FOR THE OPERATION AND ENHANCEMENT  

OF THE VARIOUS SERVICES DELIVERED BY THE CITY TO ITS CITIZENS;  

FOR THE HEALTH AND WELL-BEING OF THE RESIDENTS AND BUSINESSES  

OF THE CITY OF MORROW; AND FOR OTHER PURPOSES. 

 

Section I:  Adoption 

 

Be it Ordained and enacted by the Mayor and Council of the City of Morrow, Georgia, that the following 

Amended Annual Budget for the City is hereby adopted by said Mayor and Council and shall be in full force 

and effect on October 12, 2010. 

 

Section II:  Operating Budget 
 

The Operating Budget for the City of Morrow, Georgia for Fiscal Year 2010 (FY 2010) as shown on Exhibit 

“A” and attached hereto shall be adopted as follows: 

 

Revenues                 $ 21,953,700 

Expenditures        $ 21,953,700 

 

Section III:  Budget Administration 

 

The Morrow City Manager is hereby authorized and directed to execute the approved amended Budget for 

Fiscal Year 2010 as funds become available. 

 

Section IV:  Repealer and Enactment 

 

All ordinances or parts of ordinances in conflict herewith are hereby repealed and shall be of no further force or 

effect from the date of enactment of this Ordinance on this the  12  day of October, 2010. 

 

Section V:  Enactment Date 
 

This Ordinance is hereby enacted and shall be of full force and effect on October 12, 2010. 

 

 

        _______________________________ 

        Jim Millirons, Mayor 

ATTEST: 

 

_______________________________ 

Evyonne Browning, City Clerk    FIRST READING:      September 14, 2010 

(Seal)        SECOND READING:  September 28, 2010 
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September 24, 2010 

 
VIA E-MAIL & U.S. MAIL 
 
Ms. Rebecca Zebe 
Human Resources Manager 
City of Morrow 
1500 Morrow Road 
Morrow, Georgia 30260-1654 
 
RE:  Restatement of City of Morrow Retirement Plan; Amendment to 

Retirement Plan to: 1) Change the Pension Committee Secretary; 
2) Increase Number of Hours per Week a Regular Employee Must 
Work to be Eligible to Participate in the Plan to More than 32; and 
3) Establish Number of Hours per Two Week Period a Fire Shift 
Employee Must Work to be Eligible to Participate in the Plan as 
More than 96  

 
Dear Ms. Zebe: 
 
Per the City’s request, enclosed please find two (2) copies of a draft 
amended and restated Adoption Agreement and two (2) copies of a draft 
restated General Addendum for the City of Morrow. The draft amended 
Adoption Agreement would change the Pension Committee Secretary from 
the City Clerk to the Human Resources Manager (Adoption Agreement p. 3). 
The amendments to the Adoption Agreement would also make the following 
changes to the City’s defined benefit retirement plan with respect to 
Participants who are first employed or reemployed by the City on or after 
September 28, 2010: 1) increase the minimum hour per week requirement so 
that a Regular Employee (other than a Fire Shift Employee) will be required 
to work more than 32 hours per week in order to be an Eligible Regular 
Employee (Adoption Agreement p. 6); and 2) establish a minimum hour per 
two weeks requirement for Fire Shift Employees such that a Fire Shift 
Employee must work more than 96 hours every two (2) weeks to be an 
Eligible Regular Employee (Adoption Agreement p. 7).  A Fire Shift Employee 
is defined as Firefighter whose employment schedule is a 24 consecutive 
hour shift followed by 48 consecutive hours off (Adoption Agreement p. 7).  
No substantive amendments were made to the General Addendum to the 
Adoption Agreement.  The draft documents provide that the amendment will 
be effective as of September 28, 2010.   
 
The City’s request for a plan amendment coincides with the restatement of 
the GMEBS Master Defined Benefit (DB) Plan Document and the GMEBS DB 
Adoption Agreement form (Plan). In order to protect the Plan’s tax-qualified 
status, draft restated plan documents, updated to reflect master plan 
amendments and to comply with changes in federal tax law, were filed with 
the IRS on January 31, 2008. Following the filing, GMEBS’ tax counsel made 
further modifications to the draft plan documents in order to meet IRS 
requirements and to reflect further updates in federal tax law requirements. 
On March 31, 2010, the IRS issued a favorable advisory letter (IRS 
determination letter) for the restated Plan documents.    
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To ensure continued tax-qualified status for all GMEBS-member retirement plans, we are 
now asking all participating employers to adopt the IRS-approved plan documents, including 
the restated Master Plan, Adoption Agreement and General Addendum.  We have 
completed the enclosed restated Adoption Agreement and General Addendum to reflect the 
above amendments that you requested, as well as the other benefit and eligibility provisions 
that you currently have in place.   We have also enclosed a copy of the restated Master Plan 
document (which does not need to be signed by the City). 

 
Please note we are in the process of preparing a more detailed explanation of the changes 
included in the restated plan documents, and we will be sending this out to you in the near 
future.    However, we do want to point out one change included in the restatement that you 
may want to be aware of immediately.  At the top of page 3 of the restated Adoption 
Agreement (Section 5), there is a space for listing the members of your Pension Committee 
(by position).  We left this section blank in order to reflect what is in your current Adoption 
Agreement.  Since this section is left blank (with no positions listed), then the Pension 
Committee will “by default” (i.e., in the absence of a different designation by the member 
employer) include the positions listed in Section 15.01 of the restated master plan.  The 
default listing included in the restated master plan includes the City Clerk, City Manager (if 
applicable), two employee representatives appointed by the Governing Authority, and three 
appointed members of the Governing Authority.  Since the City’s list of Pension Committee 
members in Section 5 of the Adoption Agreement is blank (with no positions listed) then the 
Pension Committee will be made up of the positions listed above, unless you request that 
the Adoption Agreement be further revised to include a different listing. 
 
Also please note the General Addendum to the City’s Adoption Agreement contains certain  
provisions (Addendum Section 1) which may not be deemed by the IRS to fit squarely within 
the standard GMEBS Adoption Agreement and General Addendum format.  For this reason, 
it may be necessary to file the City’s General Addendum with the IRS for a separate IRS 
determination letter in order for the City to be able to rely on the IRS determination letter 
received by GMEBS.  We are currently working with GMEBS tax counsel to determine which 
member employer plans will require a separate IRS filing (on IRS Form 5307) based on their 
General Addendum provisions.  We will be back in touch with you if tax counsel 
recommends a separate Form 5307 filing for the City’s plan. 

 
If the amended and restated Adoption Agreement and General Addendum are acceptable 
as drafted, please have the designated representatives sign and date the two (2) copies of 
the amended Adoption Agreement and the two (2) copies of the Addendum where indicated 
(on p. 33 of the Adoption Agreement and p. 10 of the Addendum) and return both executed 
originals of the Adoption Agreement to me.  We will then countersign all originals. We will 
keep one amended Adoption Agreement and General Addendum for our files, and we will 
return the other amended Adoption Agreement and General Addendum for you to put in the 
retirement plan notebook that was previously provided to you.   

 
Upon adoption, the amended Adoption Agreement and General Addendum will replace the 
previous Adoption Agreement and Addendum that became effective December 1, 2009.  If 
you wish to keep the previous Adoption Agreement and Addendum for record-keeping 
purposes, we suggest that you mark the previous Adoption Agreement, “superseded by 
September 28, 2010 Adoption Agreement” and mark the previous Addendum “superseded 
by September 28, 2010 General Addendum.” 
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Please let me know if you have any questions or revisions to the draft Adoption Agreement. 
        

Sincerely, 

       
      Gwin Hall 

GMEBS Associate Legal Counsel 
Encl. 
 
C: Ms. Laurel Henderson, City Attorney, City of Morrow (w/ encl.) 

Ms. Evyonne Browning, City Clerk, City of Morrow (w/ encl.) 
Mr. Jeff Eady, City Manager, City of Morrow (w/encl.) 

 Ms. Angela Nixon, GMEBS Legal Counsel (w/o encl.) 
Mr. Cal Wray, Director, Risk Management & Employee Benefit Services (w/o encl.) 
Ms. Linda Gady, Manager, Employee Benefit Services (w/o encl.)  

 Mr. Randy Logan, Employee Benefits Counselor (w/o encl.) 



 

I/1943402.6 

GENERAL ADDENDUM TO THE 
GEORGIA MUNICIPAL EMPLOYEES BENEFIT SYSTEM 

DEFINED BENEFIT RETIREMENT PLAN 
ADOPTION AGREEMENT 

 

This is an Addendum to the Adoption Agreement completed by the City 
of Morrow, as follows (complete one or more sections, as applicable): 

(1) Addition of a new Department or a new class of Eligible Employees (for 
amendment of Adoption Agreement only - see Section 9 of Adoption 
Agreement) (check and complete as applicable): 

 Employees of _______________ (specify entity), a related 
governmental agency, shall be covered under this Plan, pursuant 
to a subscription agreement, which is attached hereto.  

 Purchase of Prior Service Credit for Waiver Period. Effective 
January 1, 2003, participation in the Plan will be considered 
mandatory for all Eligible Employees (including elected and 
appointed members of the Governing Authority) who satisfy the 
eligibility conditions specified in the Adoption Agreement.  
Notwithstanding any prior waiver of Plan benefits or any terms of 
the Plan to the contrary, Eligible Employees who prior to January 
1, 2003 elected not to participate in the Plan may receive credit 
for vesting and benefit computation purposes for any period of 
service from the date they were first eligible to become a 
Participant until the date they actually commenced participation 
in the Plan, provided that the following conditions are satisfied:  

(i) The Participant must  pay to the City’s Retirement 
Trust Fund a lump sum amount equal to the total 
amount of social security contributions made on the 
Participant’s behalf for the period during which the 
Participant waived participation in the Plan.  Said 
lump sum amount shall be calculated by the City 
Finance Officer, based upon records maintained by 
the City or by the Social Security Administration, and 
such calculation shall be confirmed by the City 
Auditor. 

(ii) The calculation referred to in subsection (i) will be 
completed within a reasonable period after January 
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Effective October 12, 2010 

28, 2003, not to exceed 90 days.  Upon completion of 
the calculation, the Pension Committee shall provide a 
notice to participants who have previously waived 
participation in the Plan, indicating the lump sum 
amount required to purchase prior service credit for 
the period during which their waiver of participation 
was in effect.  Within 120 days after receipt of said 
notice, the Participant shall remit said lump sum 
amount to the GMEBS Retirement Trust Fund in the 
form and manner required by GMEBS and the 
Pension Committee.  If said amount is not remitted 
within this time period, then the Participant will not be 
permitted to purchase prior service credit hereunder.   
Partial payments will not be accepted. 

(iii) Amounts paid to purchase service credit hereunder 
will be used to fund retirement or death benefits 
payable in accordance with the terms of the City’s 
Retirement Plan.   Said amounts will not accrue 
interest and will not otherwise be distributable to the 
Participant, his beneficiary, or any other person or 
entity.   However, if the sum of all retirement or death 
benefits paid to the Participant (and/or his 
beneficiary, as applicable) does not equal or exceed 
the amount paid by the Participant to purchase 
service credit hereunder, then a lump sum payment in 
the amount of the difference shall be returned to the 
estate of the Participant (or that of his beneficiary, if 
applicable) in accordance with Section 13.06 of the 
Master Plan.  The Pension Committee shall provide 
GMEBS with notice of the lump sum amount for 
purposes of administering this provision.   

(2) Discontinuance of participation in the Plan by one or more Departments 
or classes of Employees (for amendment of Adoption Agreement only - 
see Section 9 of Adoption Agreement): 

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________ 
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(3) Special Waiting Period Requirements for Regular Employees - (see 
Section 11 of Adoption Agreement regarding Waiting Period) (check as 
applicable): 

 (a) No Waiting Period; Immediate Participation.  Except as 
otherwise provided below or where suspension of benefits is 
required as provided in Section 6.06 of the Master Plan, 
there will be no waiting period for participation under the 
Plan.  This provision shall apply to (check one): 

 All Regular Employees. 

 The following class(es) (the normal 1-year waiting period 
for participation will apply to all other Regular Employees) 
(must specify):  Each Eligible Regular Employee employed 
on July 1, 1991 or hired after such date. 

 (b) Alternative Waiting Period.  Regular Employees shall be 
required to complete ______ (specify time period) of 
continuous, uninterrupted Service with the Adopting 
Employer before they qualify for participation in the Plan.  
The determination as to whether the waiting period has 
been satisfied shall be made in accordance with provisions 
of the Master Plan.  This alternative waiting period 
provision shall apply to (check one): 

 All Regular Employees. 

 The following class(es) (the normal 1-year waiting period 
will apply to all other Regular Employees) (must specify):   
__________________________________________________ 

[Repeat above subsection as necessary for each applicable waiting period and 
Participant class covered under the Plan.] 

(4) Credited Past Service under the Plan for specified classes of employees 
(see Section 13 of Adoption Agreement regarding Credited Past 
Service):  

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________ 
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(5) One-time or Ad-hoc Cost-of-Living Adjustments (see Section 6.05(d) of 
Master Plan regarding Cost of Living Adjustment) (check, as 
applicable): 

 (a) One-Time Increase for Retired Participants.  Effective 
__________________ (specify effective date), the monthly 
benefit amount being paid to Retired Participants in pay 
status immediately prior to such date shall be increased on 
a one-time basis by _____________ (specify dollar amount 
or percentage increase).  Said increases shall first be 
included in monthly benefit payments for the month of 
__________ (specify month and year).  This provision shall 
not be construed or interpreted to create or establish any 
right or entitlement to any future or additional increases in 
benefits being paid under the Plan. 

 Retroactive Increase.  The ___________ (specify month and 
year) payment shall include the increase for the month(s) of 
________________ (specify retroactive month(s) and year). 

 Pro-rated Increase.  The increase will be pro-rated for 
Retired Participants who have not been receiving monthly 
benefits for the entire 12-month period preceding 
______________ (specify effective date). 

 Same Increase for Beneficiaries.  The increase provided 
under this section shall also apply to Beneficiaries in pay 
status immediately prior to _______________ (specify 
effective date). 

 Increase Only for Excepted Class.  The increase provided 
under this section shall apply only to individuals in the 
following excepted class(es) (must specify):   
__________________________________________________. 

 (b) Ad-hoc Increase for Retired Participants.  Effective 
_____________ (specify effective date), the following special 
increase shall apply (must describe increase and specify 
eligibility requirements):______________________________ 
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(6) Modified Definition of Earnings.  For purposes of determining Final 
Average Earnings, Earnings as defined in Section 2.24 of the Master 
Plan shall be modified as follows (check all that apply): 

 (a) excluding overtime pay. 

 (b) excluding bonuses. 

 (c) excluding perquisites or allowances for use of a car or 
house rent. 

 (d) excluding severance payments. 

 (e) excluding ___________________________ (specify 
type of excluded earnings). 

This definition of Earnings applies to (check one): 

 All Participants. 

 Only the following Participants (must specify): 

 . 

[Repeat above subsection as necessary for each applicable definition 
and Participant class covered under the Plan.] 

(7) Modified Definition of Final Average Earnings.  Final Average Earnings 
is defined as the annual average of Earnings paid to a Participant by the 
Adopting Employer for the ___ (insert number not to exceed 5) 
consecutive years (12 month periods) of (check one):   Credited 
Service, employment, during the last __ (insert number not to exceed 
10) consecutive year period preceding the Participant's most recent 
Termination in which the Participant's Earnings were the highest.  
Note:  GMEBS has prescribed forms for calculation of Final Average 
Earnings that must be used for this purpose. 

(8) Modified Disability Eligibility Criteria.  The disability retirement 
qualifications under the Master Plan and Section 14.D. of the Adoption 
Agreement shall be modified as follows (must specify disability 
eligibility requirements):  ______________________________________.  

(9) Imputed Service Credit for Disability Benefit.  The Credited Service 
used to compute the monthly Disability Benefit shall be equal to the 
Participant's Total Credited Service, plus Credited Service the 
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Participant would have accrued had he remained in Service with the 
Adopting Employer up until his Normal Retirement Date. This 
provision shall apply to (check one): 

  All Participants.   

  Only the following Participants (must specify): 

 . 

(10) Special Break in Service Provisions.  If a non-vested Participant is 
terminated and reemployed by the Adopting Employer, periods of 
service before the break (check one): 

 will not be counted, except as otherwise provided in subsection 
4.06(e) of the Master Plan (concerning graduated vesting 
schedules). 

 will not be counted unless the Participant remains in Service with 
the Employer for at least _________(insert time period) following 
his return to employment, except as otherwise provided in 
subsection 4.06(e) of the Master Plan. 

 will be counted without regard to the break in service limitations 
of Section 4.06 of the Master Plan.   

This provision shall apply to (check one): 

  All Participants.   

  Only the following Participants (must specify): 

 . 

(11) Minimum and Maximum Limits on Normal Retirement Benefit Amount 
for Regular Employees.  

Check one or more as applicable: 

 The minimum monthly normal retirement benefit amount shall 
be:   $________,  _____% of the Participant's Final Average 
Earnings (specify minimum monthly amount or percentage). 

The minimum benefit amount elected above shall apply to (check 
one): 
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  All Participants who are Regular Employees. 
  Only the following Participants (must specify) 

_______________________________________________________. 

 The maximum monthly normal retirement benefit amount shall 
be:   $_______,  _____% (specify maximum monthly amount or 
percentage) of:   the highest monthly earnings used to calculate 
the Participant's Final Average Earnings,  the Participant's 
Final Average Earnings. This maximum benefit limit shall apply 
in addition to and not in lieu of any applicable limits under 
Internal Revenue Code Section 415.  

The maximum benefit amount elected above shall apply to (check 
one): 

  All Participants who are Regular Employees. 
  Only the following Participants (must specify) 

_______________________________________________________. 

Note: The minimum or maximum limit elected above shall apply to the 
standard form of payment.  If the Participant elects a different 
form of benefit payment, the limit shall be actuarially adjusted 
based on the form of benefit payment elected. 

(12) Minimum Early Benefit.  The Employer elects the following minimum 
Early Retirement benefit (check one) 

 No minimum is established. 

 The minimum monthly early retirement benefit amount shall be:  
 $___________,  ________% (specify minimum monthly 

amount or percentage) of the Participant's accrued monthly 
Normal Retirement Benefit.  The minimum early retirement 
benefit amount shall apply to (check one): 

 All Participants. 

 Only the following Participants (must specify):   

          ______________________________________________________. 
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(13) Frozen Plan Provisions (for amendment of Adoption Agreement only – 
see Section 9 of Adoption Agreement regarding Classes of Eligible 
Employees): 

 (a) Plan Freeze - The Plan is "frozen" effective as of 
____________ (specify date).  The Plan shall be subject to 
all provisions of the Adoption Agreement and Master Plan, 
except as otherwise provided herein, and the Employer shall 
continue to maintain the Plan's qualified status.  The Plan 
shall be frozen, as follows (check as applicable): 

 (i) Participants' normal retirement benefits accrued as of 
the effective date of the freeze shall be vested to the 
extent funded notwithstanding any provision of the 
Adoption Agreement to the contrary. 

 (ii) Employees who are (check all that apply):   
employed by the Employer as of _________ (specify 
date),  first hired on or after __________ (specify 
date),  rehired on or after __________ (specify date), 
shall not be eligible to participate in the Plan on or 
after _________ (specify date). 

 (iii) With respect to Employees designated in paragraph 
(ii) above, Earnings on and after ___________ (specify 
date) shall not be taken into account for purposes of 
the Plan. 

 (iv) The Employees designated in paragraph (ii) above 
shall not be credited with service for the Employer on 
and after ____________ (specify date) for purposes of 
(check all that apply):  computing the amount of 
benefits payable;  meeting minimum service 
requirements for participation and vesting;  meeting 
minimum service requirements for benefit eligibility 
under the Plan. 

 (v) The following additional provisions shall apply as a 
result of the freeze (must specify):  _______________. 

 (b) Restoration Following Freeze - The Plan has been "frozen" 
since ____________ (specify freeze date).  Effective 
____________ (specify date), the Plan shall be reactivated in 
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accordance with and subject to the following provisions 
(check as applicable): 

 (i) Employees (check all that apply):  employed by the 
Employer as of _________ (specify date),  first hired 
on or after __________ (specify date),  rehired on or 
after __________ (specify date), shall be eligible to 
commence or re-commence participation in the Plan 
(as applicable) with respect to Service on and after 
__________ (specify date), provided they otherwise 
meet the eligibility requirements for participation 
under the Plan.  

 (ii) With respect to the Employees designated in 
paragraph (ii) above, Earnings on and after 
___________ (specify date) shall be taken into account 
for purposes of the Plan. 

 (iii) The Employees designated in paragraph (ii) above 
shall receive credit for Service for the Employer on 
and after ____________ (specify date) for purposes of 
(check all that apply):  computing the amount of 
benefits payable;  meeting minimum service 
requirements for participation and vesting;  meeting 
minimum service requirements for benefit eligibility 
under the Plan, provided  the Employee met the 
minimum hour requirement and other eligibility 
requirements for recognition of Credited Service 
under the Plan. 

 (iv) Former Employees who become reemployed as 
Eligible Employees after_______(specify date) will 
receive credit for Service with the Employer on and 
after____________ (specify date) for purposes of 
(check all that apply):   computing the amount of 
benefits payable;  meeting minimum service 
requirements for participation and vesting;  meeting 
minimum service requirements for benefit eligibility 
under the Plan, provided the Employee meets the 
minimum hour requirement and other eligibility 
requirements for recognition of Credited Service with 
respect to said period under the Plan, and provided 
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the Employee satisfies any applicable Plan 
requirements with respect to his break in Service.   

 (v) The following additional provisions shall apply as a 
result of restoration following the freeze (must 
specify): 
______________________________________________
____. 

  The terms of the foregoing Addendum to the Adoption Agreement are 
approved by the Mayor and Council of the City of Morrow, Georgia this 
________ day of _____________, 20____. 

Attest:      CITY OF MORROW, GEORGIA  
 
_________________________  ____________________________________ 
City Clerk        Mayor  
 
 
(SEAL) 
 
Approved: 
 
__________________________ 
City Attorney 
 
 The terms of the foregoing Addendum are approved by the Board of 
Trustees of the Georgia Municipal Employees Benefit System. 
 
 IN WITNESS WHEREOF, the Board of Trustees of the Georgia 
Municipal Employees Benefit System has caused its Seal and the signatures of 
its duly authorized officers to be affixed this ______ day of 
__________________________, 20____. 

 
 Board of Trustees 
 Georgia Municipal Employees 
 Benefit System 
(SEAL) 
 
      ____________________________________ 
 Secretary 
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